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Abstract 

The article presents recommendations for psychology students' professional identity formation 

at the university. According to authors’ point of view the most efficient method is socio-

psychological training. 
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An important problem of university education, besides knowledge and skills 

transfer, is a formation and development of psychology students’ profession 

identity. It is associated with personality formation of a professional and assis-

tance with his identification with a profession. But the theme is not enough re-

searched in Russian psychology. 

During the researching of psychology students self-awareness we proper it 

necessary to draw up professional identity formation recommendations. After all 

professional identity is an aspect of personality integration and social identity 

into professional reality. The source indicator is a self-awareness. And a vision 

of self is seen as a way of professional identity expression. Professional identity 

is an indicator of the level of professional personality formation. The origin of it 

is acquired. This is a psychological category that is related to awareness of be-

longing to a particular profession and a specific professional community. 

We tried to draw up a copyright training programme of professional identity 

development. A basis was taken by training of Tsehelnaya “Searching of the 

self” («Впоискахсвоего «Я»»), the personal growth training “I am among peo-

ple” («Ясредилюдей»), personal growth training of Tormosina, psycho-

pedagogical programme of Konovalova and Pashkevich. 

Explanatory note. An adolescence is the age that is associated with a for-

mation of a personality. 
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In this period foundations of a worldview and self-awareness are laid. Boys 

and girls form their moral ideals and citizenship and learning to be independent. 

As a rule, this period of personality development takes 3–4 years. A characteris-

tic feature of psychological development of identity in adolescence is that young 

people are starting to think about their future and plan their career. 

The leading activity for youth is professional self-determination. A psycho-

logical basis for self-determination, on the one hand, is the need of boys and 

girls to adopt an attitude of an adult, to realize themselves as a member of socie-

ty, to find themselves in the world, i.e. to understand themselves and their capa-

bilities along with the understanding their place and purpose in life, and, on the 

other hand, the presence of needs and abilities that enable youth to reach their 

full potential as members of society, in work, in their future family life. 

The choice of future profession is, first and foremost, the projection of your-

self on a particular social role. It’s not just a desire to get professional skills, but 

a continuous process of comprehension of goals and objectives of selected work-

ing. Thus, professional identity is a chain of elections that determine the future 

development of youth in desired professional field. 

Professional identity is the result of a process of professionalization, which 

is characterized by the following features: self-image formation, identical to 

different self-perceptions as a professional; professional self-image, including 

professional stereotypes and the uniqueness of own self; the consciousness of 

self identity with professional self-image; a mediation of professional self by 

profession satisfaction, and the evaluation of self as a professional by significant 

others; the ratio of awareness and unawareness of professional self-image at 

different stages of professional activity. 

The manifestation of one of the immature features may interferes the for-

mation of professional identity. Therefore, the formation and consolidation of 

these feature at a young age will have a positive impact on the future profession-

al activity. 

The programme “The development of professional identity” is a complex 

programme of a psycho-pedagogical work that dedicated students' professional 

identity development, development of self-analysis skills, effective planning of 

the future, ability to interact with other people. 

The implementation of program is delivered in the following areas: 

 educational, 
 consulting, 
 developing. 
The purpose of the program: formation and development of professional 

identity of students.  

Tasks: 

 the development of awareness of their identity with the profession,  
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 development of skills related to future professional activity,  
 development of skills of self-awareness,  
 stimulating processes of personal growth and self-knowledge,  
 development of the capacity for goal setting and effective planning for 

the future. 
Forms and methods of work: mini-lectures; psychotechnical games and ex-

ercises; conversation; observation; counseling; group discussion.  

Target group: students of 18–22 years.  

Materials: ball, pencils, paint, pens, A4 paper, drawing paper, small toys, 

ruler, wooden cubes, cards for participants.  

The structure of the program: 15 sessions of 1.5 hours with a frequency 

of 1–2 times a week.  

Expected result: participants will acquire skills, to acquire knowledge on ef-

fective planning of your future to shape the identity of their future profession. 

 

Table 1. The thematic lesson plan 

The contents Hours 

Block 1. Meeting. Group uniting. 6,0 

Class № 1. Meeting 1,5 

Class № 2. Rules of work in group 1,5 

Class № 3. Trust in the group 1,5 

Class № 4. Development of the ability to self-opening 1,5 

Block 2. Attitude to yourself as a professional. 4,5 

Class № 5. My world and I 1,5 

Class № 6. Others and I  1,5 

Class № 7. Me from the other’s poin of view  1,5 

Block 3. The attitude to the chosen profession. 4,5 

Class № 8. I’m in the profession 1,5 

Class № 9. Self-presentation 1,5 

Class № 10. My future and I 1,5 

Block 4. Attitude to the professional community. 6,0 

Class № 11. Professional samples 1,5 

Class № 12. Manage yourself 1,5 

Class № 13. Barriers in communication. Effective communication techniques 1,5 

Class № 14. People important to me 1,5 

Block 5. Completion the work in the group 1,5 

Class № 15. Sizing up 1,5 
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